FUND CENTER: _________________________________

CLARION UNIVERSITY TUITION WAIVER

To be used for waiver of tuition for employee/spouse/dependent of Clarion University or other SSHE institutions as applicable
Employee Name:
__________________________________
Department:
_________________________

Employee Number:
__________________________________

Home Address:

__________________________________




__________________________________




__________________________________

Home Phone:

__________________________________
Work Phone:
_________________________

Bargaining Unit:
(  AFSCME     (  APSCUF     (  Management     (  PNA     (  PSSU     (  SCUPA     (  SPFPA

Employment Status:

___
Full-time

___
Regular Status

___
Retired




___
Part-time

___
Temporary
Please use separate form for each semester/session.

Tuition waiver requested for:
(  Pre-session _____
(  Summer 1  _____
(  Summer 2  _____

(Insert year next to semester/session)
(  Fall  _____

(  Spring  _____ 
(  Winter  ______
Is this the student’s first semester/session attending Clarion University?  
___ Yes
___ No
If spouse or dependent, 

Name:
___________________________________________

Student Identification Number:  ____________________________

If dependent, birth date:   ____________________________

For spouse or dependent, credit hours completed to date (include current semester) :  __________

Waiver requested for:

(
Clarion University





(
Other SSHE Institution






If other SSHE institution, name: ______________________________________

I request a waiver, as appropriate, for the above noted individual, either myself, spouse or eligible dependent.  My signature below indicates my representation that the above is true and accurate and that I/my spouse/my legal dependent are eligible for tuition waiver benefits.


___________________________________________

_______________________


Employee Signature





Date 

Note:  Please return to Human Resources, Room B-29 Carrier.  

----------------------------------------------------------------------------------------------------------------------------------------------------------------------
Human Resources to complete and forward to Accounts Payable at the applicable institution.

A tuition waiver has been granted in the amount of ______________% tuition to the following individual:


___________________________________________

_______________________


Name






Student ID Number
___________________________________________

_______________________

HR Representative Signature



Date

If there are questions regarding this waiver, please contact Clarion University Human Resources, 814-393-2235.

----------------------------------------------------------------------------------------------------------------------------------------------------------------------
The reverse side of this form contains a listing of tuition waiver benefits available by bargaining unit.  Waivers will only be granted to the limits stated on the reverse side.
Waiver Benefits by Bargaining Unit

AFSCME  - total waiver for permanent full-time employee at Clarion University up to 128 undergraduate credits.  Limited to six credits per semester that must be taken during non-working hours.  Total waiver at Clarion University for the spouse of a permanent full-time employee until he/she obtains first undergraduate degree.  Total waiver at Clarion University for the dependent of a permanent full-time employee until he/she obtains first undergraduate degree or reaches the age of 25, whichever occurs first.  Waiver for dependent continues for retired employee who retires at or after age 60 and has 15 or more years of service exclusively with the State System of Higher Education.  Waiver for a dependent continues for an eligible employee who becomes disabled or dies after completing 15 or more years of service exclusively with the State System of Higher Education. 

APSCUF - total waiver for full-time tenured, tenure-track, and temporary full-time faculty employed for one full academic year at any State System of Higher Education University.  Total waiver for a spouse of an eligible faculty member at the university where the faculty member is employed until he/she obtains first undergraduate degree.  Total waiver for the dependent of an eligible faculty member at the university where the faculty member is employed until the dependent obtains the first undergraduate degree or reaches age 25, whichever comes first.  Fifty percent waiver at any State System University until the dependent obtains first undergraduate degree or reaches age 25, whichever occurs first.  Waiver for dependent continues for retired employee who retires at or after age 60 and has 10 or more years of service in the State System of Higher Education. Waiver for a dependent continues for an eligible employee at the university where the faculty member was employed if, after 10 or more years of service, the employee becomes permanently disabled or dies. 

Managers - total waiver for full-time regular status managers.  Total waiver for a spouse of an eligible manager at the university where the manager is employed until he/she obtains first undergraduate degree.  Total waiver for the dependent of an eligible manager at the university where the manager is employed until the dependent obtains the first undergraduate degree or reaches age 25, whichever comes first.  Fifty percent waiver at any State System University until the dependent obtains first undergraduate degree or reaches age 25, whichever occurs first.  Waiver for dependent continues for retired employee who retires at or after age 60 and has 10 or more years of service in the State System of Higher Education. Waiver for a dependent continues for an eligible employee at the university where the manager was employed,  if after 10 or more years of service, the employee becomes permanently disabled or dies. 

PNA - total waiver of tuition for permanent full-time employee until first undergraduate degree is obtained.  Courses are limited to six credits per semester and must be taken during non-working hours.  Total waiver of tuition for dependent of eligible employee until he/she obtains first undergraduate degree or reaches the age of 25, whichever occurs first. 

PSSU - total waiver of tuition for permanent full-time employee until first undergraduate degree is obtained.  Courses are limited to six credits per semester and must be taken during non-working hours.  Total waiver of tuition for dependent of eligible employee until he/she obtains first undergraduate degree or reaches the age of 25, whichever occurs first.

SPFPA - total waiver for permanent full-time employee at Clarion University up to 128 undergraduate credits.  Limited to six credits per semester that must be taken during non-working hours.  Total waiver at Clarion University for the spouse of a permanent full-time employee until he/she obtains first undergraduate degree or reaches age 25, whichever occurs first.  Total waiver at Clarion University for the dependent of a permanent full-time employee until he/she obtains first undergraduate degree or reaches the age of 25, whichever occurs first.  Waiver for dependent continues for retired employee who retires at or after age 60 and has 15 or more years of service exclusively with the State System of Higher Education.  Waiver for a dependent continues for an eligible employee who becomes disabled or dies after completing 15 or more years of service exclusively with the State System of Higher Education. 

SCUPA - total waiver for permanent full-time employees at Clarion University, limited to six credits per semester taken during non-working hours.  Waiver for spouse of eligible employee at Clarion University until he/she obtains first undergraduate degree.  Total waiver of tuition for dependent of eligible employee at Clarion University until dependent obtains first undergraduate degree or reaches the age of 25, whichever occurs first.  Waiver of tuition for dependent will continue for eligible employee who retires at or above age 60 and has 15 or more years of service with the State System of Higher Education.  Waiver of tuition for dependent will continue for eligible employee who has 15 years of service or more with the State System of Higher Education and becomes permanently disabled or dies.  

