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Spring Membership Meeting

Mark your calendars for the Spring Membership Meeting to be held
APRIL 1, 2008 — 6:00 PM (no fooling) at Hoss’s Restaurant in
Seneca. Let’s make this the best ever! A brief meeting of the nurse
leadership members will precede the regular meeting. It will begin
at 5:30 PM. PLEASE SEE THE FLYERS IN THE BODY OF THE
NEWSLETTER TO NOMINATE COLLEAGUES TO THE

CHAPTER.

SCHOLARSHIP OPPORTUNITIES

The MuXi chapter of
Sigma Theta Tau is
seeking applicants for
the Mary Kay Hartle
Scholarship, the MuXi
Nursing Research
Scholarship and the
Margaret B. Teresinski
Scholarship. Each
award is in the amount
of $200 - $300 and will
be presented at the
Induction Ceremony on
May 9, 2008. In order
to be eligible, the
applicant must be
enrolled in a
baccalaureate or
higher degree program
in nursing at Clarion

University or a MuXi
member enrolled at
any university.

The Margaret B.
Tresinski Scholarship
has been made
possible through a
contribution from Dr.
Kathleen Patterson in
memory of her mother.
This scholarship will be
awarded to a graduate
of a Diploma Nursing
Program who is
pursuing a BSN or MSN
degree.

The application for
these scholarships is

available on the BSN
and MSN listserv or by
contacting Shelly
Moore, Chair of the
Scholarship
Committee, at
smoore@clarion,edu.
The deadline for
submission of the
application is March
28, 2008.




HONOR A NURSE COLLEAGUE
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The Mu Xi Chapter of Sigma Theta Tau
The International Honor Society of Nursing
is seeking nomination for membership.

Qualifications for Nurse Leader Candidates:

Registered Nurse
Baccalaureate or higher degree
Leadership in one or more areas

Administration
Education
Nursing Practice
Publication
Research
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For Nomination contact:

Dr. Kathy Patterson, Mu Xi Counselor
(814) 676-6592 or (800) VENANGO Ext. 1251
Email: kpatterson@clarion.edu

DEADLINE for nominations: 3/30/08

PLEASE POST


mailto:kpatterson@clarion.edu

UPDATES FROM CLARION

UNIVERSITY NURSING

PROGRAM

FROM THE DIRECTOR OF CLARION UNIVERSITY
SCHOOL OF NURSING AND ALLIED HEALTH

Mu Xi Membership,

As this is my first correspondence, I would like to introduce myself
before telling you about the exciting news from Clarion University. My name is
Dr. Kathleen Patterson and I assumed the Director of Nursing and Allied Health
position at Clarion University in June, 2007. I received my BSN from Villanova
University in 1975, my MSN with a specialty in Child and Adolescent Psychiatric
Nursing from the University of PA in 1984 and my Ph.D. in nursing from the
University of Pittsburgh in 2001. I have been a nurse educator since 1991, and
have taught at the ASN, RN-BSN and MSN levels. My last position was as
Graduate Chair of the FNP and Nurse Leadership tracks at Carlow University. I
have been a member of Sigma Theta Tau, Alpha Nu Chapter since 1975 and just
assumed a dual membership with MuXi.

It hardly seems possible that only nine months have gone by since my
starting at Clarion University. So many exciting things are happening. We
recently hosted the NLNAC Re-accreditation Site Visitors. The faculty worked
very diligently over the last two year to complete the self-study and systematic
evaluation plan. Under the leadership of Ms. Joyce Keenan, Ms. Angela West
and Ms. Julie London, they presented the ASN and BSN programs to the league
in a complete and efficient document. Four reviewers visited Clarion, Qil City
and Franklin and, for two days, braved the snow to “verify, clarify, and amplify”
the quality of our programs. The team is recommending an 8-year re-
accreditation of both programs! The faculty was indeed the gems of the
program and I am very proud to be their leader.

Professors Shelly Moore and Ginny Seybold have presented their paper
on: HPV Vaccine” to the Faculty Forum and several student groups on campus.
Professor Seybold also initiated the first "Wear Red Day” to raise awareness of
women’s heart disease on the Venango Campus on February 14" Students took
blood pressures and performed risk assessments in the Rhoades lobby and
everyone participated in wearing red down to the pre-school students at the
YMCA who learned about “veins and blood”. We are hoping this becomes an
annual event.

We were able to distribute almost $200,000 in scholarship aid across all
of our programs. This included State money as well as private Foundation
donations. Our newly formed Venango Student Honor’s Program has successfully
completed its first semester under the supervision of biology professor Dr. David
Lott. Of the 10 students participating, 6 were nursing students. Their projects
were supervised by Professor West and Professor Seybold. Their posters were
displayed during the NLNAC site visit. Their projects were awesome and
challenged the students to “think outside the box”.



Director Cont.

The Montgomery lobby is being renovated. Over the winter break, new
paint and blinds were added and new furniture is on the way. We are hoping to
focus on renovating the nursing simulation lab over the next year or two. The
West End Pond project will begin in a few weeks with complete renovations by
the Fall, 2009.

As the Spring season draws near, there is an air of expectation for the
end of the semester and commencement ceremonies. The second year students
are preparing for NCLEX and their transition into their professional role. Many
have benefited from externships at area hospitals, others are preparing for
internships. I encourage you all to consider mentoring a new graduate, thereby
giving back to our younger colleagues in a substantive and nurturing way.

I look forward to meeting many of you in the near future.

Dr. Kathleen Patterson

EDUCATION AND THE FUTURE OF NURSING

From an article by Rosemary McCarthy in the Western PA Hospital News
— January 2008

The pursuit of education and its importance within today’s society is evident, as more people compete for quality jobs in what can be
viewed as a very competitive market — no matter what your profession. When your profession is part of the health care industry, in
particular, pursuing a degree has been hotly debated during the past year and will likely continue in 2008 and beyond.

Education is of great importance as nurses move the profession forward. No matter what level of experience nurses have, they can
expect plenty of opportunities for advancement early in their initial career. Today, nurses have a wealth of opportunities for
employment, for learning, for personal and professional growth, and for advancement.

So why is it that more nurses do not pursue higher degrees? According to the National Survey by the US Dept. of Health and Human
Services, records show that the associate’s degree is the most common preparation for nursing. “Every other healthcare profession has
raised the bar when it comes to educational requirements. The issue here is not about who is the better-prepared nurse, but about
acquiring the knowledge we need to think differently about the care we give in order to improve the quality of patient care.”

“This is a dynamic time for nursing.” In the educational arena there is flexible education, mobility and distance learning programs.
Programs available to nurses are advanced degrees, certificates, certifications and required continuing education units. ™ Information
technology has taken education to places where it never could be possible , and online programs are very popular for the working
adult who has numerous commitments and harried schedules.”

In Dr. McCarthy’s opinion, employing nurses with advanced degrees will enhance a health care facility’s chances of achieving Magnet
status, a designation from the ANCC that recognizes hospitals that sustain a culture of excellence in nursing. The benefits for the
organization do not overshadow the benefits to the nurses themselves.

Nurses choose their profession because they possess an inherent desire to care for people. As patient care becomes more complex,
nurses can learn to be more educated in the principles of care. From a career standpoint, we cannot afford to be the least-educated
profession at the health profession’s table.

Because there is a need for nurse educators and nurse leaders to advance nursing education, there should be no hesitancy in
advancing education. The future for nursing is in advancing our education.



Your vote
counts!

OFFICER CANDIDATE BIO’S

DAWN SCHRADER (NOMINEE FOR PRESIDENT)

I received my BSN from IUP in 1990. After graduation I worked for 12 years as a staff nurse at UPMC
Northwest (then Franklin Hospital) in various areas such as med/surg, pediatrics, rehab, and OB. I
began teaching LPN students at Vo-Tech in 2003. While there I attained my MSN with a concentration in
nursing education in 2007. In the last semester of the program I was selected as the Outstanding
Graduate Student. During my graduate education, I also worked as a graduate assistant. Recently I
accepted a position as the Director of the Care and Quality Management Department of UPMC
Northwest. I also currently work as a home health nurse at VNA. I am a proud mother of 4 children
(Katie 16, Joey 13, Carlene 7, and Scotty 5). I have been a member of MuXi and Sigma Theta Tau since
May of 2005. I represented our chapter as a delegate at the Sigma Theta Tau International Honor
Society of Nursing’s Biennial Convention in Baltimore, Maryland in 2007. As your president-elect, I will
continue to advocate for nursing education, community health promotion, and the profession of nursing.
I take pride in my profession and it shows in the work that I do. I look forward to being a part of the
exciting opportunities that Sigma Theta Tau and MuXi have to offer.

JAN MARTZ (NOMINEE FOR TREASURER)

Janet Martz, BSN has been a member of the MuXi Chapter of Sigma Theta Tau since 2000. She served
as chairperson of the Newsletter Committee for 5 years and Secretary for 2 years. Jan is currently
employed at UPMC Northwest as a Senior Professional Nurse on 2 North, a cardiac and stroke service
floor. She is also working on her MSN in the Family Nurse Practitioner Program offered by the Clarion-
Edinboro-Slippery Rock Universities Consortium. She is happily married to Larry Martz and they have a
son Andy who is 21.

DR. KATHLEEN PATTERSON (NOMINEE FOR COUNSELLOR)

Kathleen is the Director of Nursing and Allied Health at Clarion University, a position that she assumed
in June 2007. Kathy received her BSN from Villanova University in 1975, her MSN with a specialty in
Child and Adolescent Psychiatric Nursing from the University of PA in 1984 and her Ph.D. in nursing
from Pitt in 2001. She has been a member of Sigma Theta Tau, Alpha Nu Chapter since 1975 and
assumed dual membership with MuXi.

Absentee Ballot — tear off and mail in a plain sealed envelope inside an
outer envelope to:

Linda Steiner-Mander, Succession Chairperson — 888 Lawn Drive
Lucinda, PA 16235

PLEASE MAIL BALLOTS TO BE RECEIVED BY MARCH 24™ 2008

PRESIDENT: Vote for 1
Dawn Schrader
Write In:

TREASURER: Vote for 1
Jan Martz
Write In:

COUNSELLOR: Vote for 1
Kathleen Patterson
Write In:




Rhonda Steigerwald to be Honored in Community

By Pam Nicodemus

MuXi Secretary Rhonda Steigerwald has been selected as the 2008 Clarion University-Venango
Distinguished Alumnus. Rhonda was inducted into Sigma Theta Tau, the International Honor Society
of Nursing in May, 2006. she was elected Secretary of MuXi Chapter a year later.

Her nursing career began in 1975 when she graduated from Clarion University-Venango’s Associate of
Science in Nursing Program. After twelve years as a maternal child health nurse, she assumed the
responsibility for managing the Family Birthing Center and Pediatrics Department of Northwest
Medical Center. In 1997 Rhonda assumed the nurse manager position for the Emergency Services
Department along with the Family Birthing Center and continued to serve as a nurse manager
following reorganization of the facility as UPMC Northwest. In 2004, she was named Assistant VP of
Nursing and in 2006 she was promoted to VP Patient Care Services/Chief Nursing Officer.

Rhonda’s motivation for becoming a nurse was both practical and inspired. She knew that a nursing
program was available locally which allowed her to remain close to her husband. This created the
opportunity for her to combine family responsibilities with fulfilling her childhood dream of becoming
a nurse.

While fulfilling the extensive responsibilities of her career in nursing administration, Rhonda has
taught courses in Medical Law and Ethics in a Medical Assistant Certification Program , earned
Bachelors and Masters Degrees in Health Administration from Kennedy Western University, and
completed the Beckwith Fellowship Leadership program in Pittsburgh, PA.

Rhonda remains competent and committed to her specialty area, Maternal-Child Nursing. She holds
certification as a Maternal/Newborn Nurse and Neonatal Resuscitation Program Instructor.

Her responsibilities include clinical and financial services, strategic planning, program development,
and advancement of professional practice/patient care services. As a nurse executive, she is
passionate about supporting and empowering nurses by creating a working environment which
provides for maximum focus on patients and their families. She is committed to engaging nurses in
active participation in decisions affecting their practice. Of the many challenges facing the profession,
she sees giving voice to the bedside nurse as paramount. “Direct caregivers have the answers to
many problems, but often they do not see themselves as agents of change.”

The Venango Distinguished Alumni Award, established in 1990, is presented to one Venango Campus
alumnus each year in recognition of professional accomplishments and extraordinary contributions to
their community.

The word, “distinguished” is defined as having made something noticeable. Because so much of
nursing’s work has historically been invisible (and therefore subject to undervaluation), it is especially
significant that Rhonda’s valuable contributions to health care are being honored.




OUTREACH AWARD 7

OPPORTUNITY

By Dawn Schrader
Mu Xi President Elect

The Mu Xi Chapter of Sigma Theta Tau International
Honor Society of Nursing announces an exciting
opportunity for its members. Mu Xi is offering awards
of up to $300.00 to help finance a health related initiative on behalf of
an individual, family, or community. To be eligible your project must meet one of three criteria. The award
must be used for:
1. Health promotion: for example instituting and exercise, smoking cessation, immunization or
weight reduction program.

2. Community Health Education: for example raising awareness of communicable diseases,
screening high risk populations, or improving nutrition in an effort to decrease obesity in adults
and children.

3. Outreach or restoration of health: for example providing food, clothing, health-related supplies,
equipment, or treatment/care for one or more children/families in need.

As nurses we are in a position to improve the health and well being of our communities. Mu Xi would like
to help you in your efforts. If you or an organization you know could use an award of up to $300 to help
finance a health improvement initiative, complete the application below and submit to:

Shelly Moore, Awards Chairperson
Mu Xi Chapter of Sigma Theta Tau International Honor Society of Nursing
Clarion University of Pennsylvania — Venango Campus
1801 West First Street, Oil City, PA 16301

Questions? Contact Dawn Schrader @ 814-676-7997. Application deadline is April 15, 2008. Recipients of
the award(s) will be notified by May 1, 2008. Award(s) will be presented May 9, 2008 at the Induction
Ceremony.

Application for Mu Xi Outreach Award:

NAME TELEPHONE
ADDRESS E-Mail
ORGANIZATION

(If applicable)
If I am awarded Outreach Funds I would use them in the following manner. (If intended to use on behalf of a specific individual/family, you do not need
to indicate names or other identifying information).




Hang on....its coming!!! Better weather, daffodils,

picnics, graduation, family, vacation, however
you define “it”, the changing season is likely to
herald the arrival of something eagerly
anticipated.

In nursing, “it” is also about graduation, new
nurses to welcome, colleagues to acknowledge
and honor society induction. These occasions
occur against the backdrop of the celebration of
our profession during National Nurses Week.

In some ways, it's about stepping back from the
“perspiration” and embracing the ‘inspiration” of
our work....like shifting focus from “doing” to
“being”.... Reducing the volume of “what” and
amplifying the message of “why"....stepping out
of “role” and into “purpose”. However you
describe “it”, the quest for the soul of nursing
helps to renew our commitment, revitalize our
passion, clarify our vision, and strengthen our
connections.

It's no small wonder that purple has evolved as

the traditional color of Sigma Theta Tau, with the

orchid as the symbolic flower and amethyst as
the celebrated stone. Purple, the color with the
highest frequency on the spectrum, has been
associated with royalty, spirituality, and high
ideals since ancient times. Flowers represent the
ethereal qualities of indefinable beauty and
sacredness. They awaken in us feelings of love,

awe, and eternity. Precious gems are evidence of

transformation. They signify the capacity in each
of us to “become”. The amethyst evolved from
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By Pam Nicodemus

Rock which, under the influence of
environmental forces, assumed a new
molecular configuration and became
transparent purple.

Consider the association between springtime,
the color purple, the orchid, the amethyst,
and Sigma Theta Tau. New Inductees are the
budding leaders of our profession. Spring is
the season for becoming. We, the
membership, are the “rocks” of the
profession. Our polished transparency
reflects the message of Sigma Theta Tau:
Love, courage, and honor. Collectively, we
are the environment that will nourish our
newcomers and allow them to blossom and
become. This transformative process
requires high energy, thus the frequency of
the color purple.

Please accept my invitation to commune in
the local garden of your profession. Our
April meeting will be held April 1, 5:30 PM

at Hoss's restaurant. We will be electing
officers for the next biennium, selecting
candidates for induction, and learning more
about our International Honor Society from
Amy Kline and Dawn Schrader who
represented Mu Xi at the Bienniel Convention
in November. And, be sure to save the date
for Induction. This celebration of nursing is
scheduled for Friday, May 9, 2008, from 6:00
till 8:30 PM at the Arlington Hotel in Qil City,
PA. More information will be forthcoming.



HISTORY FACT:

Sigma Theta Tau was the
first organization to fund
nursing research. 1936

We're on the Web!
See us at:
Wwww.nursingsociety.org

VISION/MISSION OF SIGMA THETA TAU

The vision of the Honor Society of Nursing, Sigma Theta Tau International is
to create a global community of nurses who lead in using knowledge,
schol arship, service and | earnini
The mission of the honor society is to support the learning, knowledge and
professional development of nurses committed to making a difference in

health worldwide.

MU XI CHAPTER

SIGMA THETA TAU

CLARION UNIVERSITY OF PA
DEPARTMENT OF NURSING
1801 WEST FIRST STREET
OIL CITY, PA 16301

CUSTOMER NAME
STREET ADDRESS
ADDRESS 2

CITY, ST ZIP CODE



