CLARION UNIVERSITY OF PENNSYLVANIA

HONORS 350: JUNIOR SEMINAR: Spring Semester 2010
“Energize your career; positively influence your work environment”

CREDIT:
3 hours
CATALOGUE DESCRIPTION:
An interdisciplinary seminar foundational to the development of the Senior Project and career planning.  It is crucial in bridging the Honors sequence with the final project as it develops presentation and portfolio skills while requiring students to develop the prospectus for their senior project and linking with a faculty mentor.  This course and/or study abroad required of all students in the Honors Program.

COURSE PREREQUISITE:
Successful completion of all Honors coursework.

ENROLLMENT RESTRICTION:
Honors students only.

PURPOSE AND NATURE OF THE COURSE:
This course serves multiple purposes but most importantly prepares students for the Senior Project and for career planning.  It is crucial in bridging the Honors sequence with the final project as it develops presentation and portfolio skills while requiring students to develop the prospectus for their senior project and linking with a faculty mentor.  Specifically, three major goals will be accomplished:


1) Students will develop a senior honors prospectus and continue to enhance oral and written communication skills.  


2) Comprehensively examine positive influences in the work environment.  The FISH! philosophy will be applied for analysis across a variety of work settings.


3) Opportunities will be provided for reflection, career development, inclusive of resume development.
STUDENT LEARNING OUTCOMES
Students completing the Honors Program will complete a prospectus for initiating and executing a research project or creative project directly related to their major field of study.  The prospectus encourages students to reflect on their own values and demonstrate mastery of independent research/creativity inherent in each academic discipline.  Active learning contexts will be created within the Junior Seminar which serves as the foundation for the capstone experience.
COURSE OBJECTIVES:  The student will be able to:
Knowledge

· Identify four principles for positively influencing work environments

· Identify strategies for positively influencing work environments

· Relate the study of work environments to careers
· Establish a plan for the senior honors research
· Identify critical components of a professional portfolio

Skills
· Analyze and evaluate significant theories of positively influencing work environments

· Analyze and evaluate effective characteristics of work environments.

· Express ideas effectively through both oral and written discourse; special attention will be paid to cooperative learning and team-based research, presentation, and writing skills, which will be specified in class.

· Hone research skills for the capstone experience

· Evaluate and significantly enhance professional portfolios

Attitudes

· Appreciate how significantly thoughts, feelings, and/or behaviors of individuals influence the work environment

· Appreciate the role and value of cooperative, team based interactions in developing work environments

· Appreciate the value of research in planning capstone experiences
· Gain professional confidence
TEXT:  
· Lipson, Charles (2005).  How to write a BA Thesis: A Practical Guide from your first ideas to your finished paper, Chicago: University of Chicago Press.
· Lundin, S., Paul, H. & Christensen, J. (2000).  Fish!, New York: Hyperion Books.
SUPPLEMENTAL TEXTS:

· Crother, C. (2004). A Fishmonger’s Guide to Greatness. San Francisco: Berrett-Koehler Publishers.

· Johnson, S. (1998).  Who Moved My Cheese?, New York: G.P. Putnam’s Sons Publishers.
· Kotter, J. & Rathgeber, H. (2006).  Our Ice Berg is Melting: Changing and Succeeding Under Any Condition, St. Martin’s Press.
· Lundin, S., Christensen, J. & Paul, H. (2002). Fish Tales, New York: Hyperion Books.

· Lundin, S., Christensen, J. & Paul, H. (2003). Fish Sticks, New York: Hyperion Books.
A Message From Your Instructor

Honors 350 is a course just for you!  It may be unlike any course you have had before or may have again.  It is an opportunity for you to reflect on your values and to gain professional confidence.  The ultimate goal of the course will be to produce a research prospectus and significantly acquire career direction.  The class will be community governed – that is, the students and instructor will decide certain evaluation criteria and how specific objectives will be accomplished.  Therefore, this course will engage you in a combination of independent and interactive, collaborative activities.  The primary bases for both learning and assessment in HON 350 will be small and large group discussion, independent and team-based research and writing, and a series of individual and team presentations.  Students are, therefore, expected to be prepared for each class with all assignments completed by the specified dates.  As a courtesy, please turn off all cell phones during class meetings – please do not text message during class time.   
COURSE REQUIREMENTS
Requirement:  Research Prospectus 
1. Each student will identify a research topic relevant to his/her major area of interest.
2. Each student will meet individually with the class instructor in order to develop a portfolio.  Students must have the research project approved.
3. Each student will select a faculty mentor to advise project development.
4. Related to the selected topic, each student will identify appropriate literature and prepare written summaries (abstracts) of at least 5 relevant articles, book chapters etc.  The final prospectus will also contain a rationale for how this topic promotes career development.
Requirement:   Group Project

5.  Each student will be part of a topically focused team.  Together, the team will plan, develop, and create a synthesis of a work environment.    Team participation is essential to the outcome; therefore, attendance will be required and regularly monitored.

Requirement:  Service

6. Each student will engage in service learning.  For this semester, service learning will culminate in the Honors Program’s Senior Presentations.  All students are expected to participate and attend the senior presentations.  

Requirement:  Values Clarification

7. “In My Opinion”.  Students will be required to submit one page opinion statements that support class discussion.  No handwritten assignments will be accepted and self analysis and creativity are encouraged.
8. Students will develop electronic portfolios inclusive of professional resumes.

JUNIOR SEMINAR SCHEDULE
January 19


Course Organization and Introduction





Research Project Description

January 26


FISH! Philosophy and Applications





Research Project Topic Selection/Instructor Approval

February 2


Let’s Go Skiing!




Introduction to Research





Select Your Faculty Mentor

February 9


Valentine’s Day!





Career Planning, Group Meetings, 




Erin Lewis, Career Services

February 16


Resume Due




Annotated Bibliographies due





Research Methods and Institutional Review Board
February 23


Professional Etiquette
March 2


To be Announced
March 10


Winter Break
March 17


Senior Project Paperwork due





Scholarship applications due





Electronic Portfolio Presentations
March 23


Electronic Portfolio Presentations
March 30    


Career Experience
April 
 6


Organization for Senior Presentations (Service)
April 14


Senior Presentations Rehearsal

April 15


Senior Presentations 6 PM

April 20


Individual Project Presentations
April 27


Individual Project Presentations
May 4



Final Examinations
Course Grading:

Team Presentations

25 points

Weekly Papers

25 points

Service Learning

50 points
(criteria to be announced)

Research Project
           
100 points

*Bonus points


25 points
(optional)

Total


          
225 points

*Bonus Point options:

Participation in Presidential Reception (January 31)




Reflection Readings
Additional Opportunities:

1. Various campus and off campus speakers will be invited to provide students with an opportunity to discuss career development.

2. Career Services will provide classroom based presentations and individual consultation.

Class Attendance Policy:

A maximum of two classes can be excused with instructor approval.  Unless previous approval has been obtained from the instructor, students that miss more than two classes will fail the course.  No credit will be given for any missed class assignments, either group discussion or writing.  Missing and/or late assignments must still be completed, even after their due dates.  

Research Project:

Students will be provided with an opportunity to receive class instruction on accessing databases and informational resources at Clarion University.  Furthermore, this learning experience will be enhanced by the following learning sequence:
January 19

Research Assignment described
January 26

Topic selection submitted for instructor approval

February 2

Selection of faculty mentor

February 9

Annotated bibliographies due




Is it appropriate for your discipline?




Is it a comprehensive review of the literature?




Are the resources authoritative and timely

February 16

Outline of paper due with references included where they will be used.  I will check the organization:  Does the 



thought process seem to progress logically?  Is there adequate research to support key issues?

March 2

First draft submitted
March 15-April 14
Opportunities for revision

May 4


Prospectus is due

Please refer to Student Rights, Regulations, and Procedures Handbook pp. 10-11 for the academic honesty policy.  The instructor will comply with university policy regarding plagiarism.  

Project Grade Criteria:




Instructor Contact Information:

Exhaustive literature review

25 points

Hallie E. Savage, Ph.D.
Logical methodology


25


Honors Program Office
Appropriate analysis


25


116 Becht Hall
Writing style/grammar/spelling
25



814-393-2585
Total




100 points

Email: hsavage@clarion.edu
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